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BUS DRIVER DRUG AND ALCOHOL TESTING 
 
 
Goshen County School District No.1 (GCSD#1) intends to help provide a safe and drug-free work 
environment for students and bus drivers. With this goal in mind and in order to comply with 
Department of Transportation (DOT) regulations, the following policy for existing and future DOT 
bus drivers of GCSD#1 has been established. 
 
A. GCSD#1 explicitly prohibits: 

1. The use, possession, solicitation for, or sale of narcotics or other illegal drugs, alcohol, 
or prescription medication without a prescription on GCSD#1 premises or while 
performing an assignment. 

2. Being impaired or under the influence of legal or illegal drugs or alcohol, if such 
impairment or influence adversely affects the bus driver's work performance. 

3. Possession, use, solicitation for, or sale of legal or illegal drugs or alcohol, if such activity 
or involvement adversely affects the bus driver's work performance. 

4. The presence of any detectable amount of prohibited substances in the bus driver's 
system while at work, while on the premises of the GCSD#1, or while on GCSD#1 
business. "Prohibited substances" include illegal drugs, alcohol, or prescription drugs 
not taken in accordance with a prescription given to the bus driver. 

 

B. GCSD#1 will conduct drug and/or alcohol testing under any of the following 
circumstances: 

1. PRE-EMPLOYMENT TESTING: GCSD#1 bus drivers will be required to submit to drug 
testing prior to employment with GCSD#1, with a negative screen required to start. 

2. RANDOM TESTING: Bus drivers may be selected at random for drug and/or alcohol 
testing at a   rate of 50% of the average annual bus driver pool for drug testing, and 10% 
of the average annual bus driver pool for alcohol testing, collected on a quarterly basis 

using a computerized random selection. 

3. REASONABLE-CAUSE TESTING: The GCSD#1 may ask a bus driver to submit to a 
drug and/or alcohol test at any time it is deemed that the bus driver may be under the 
influence of drugs or alcohol, including, but not limited to, the following circumstances:  

 Evidence of drugs or alcohol on or about the bus driver's person or in the bus driver's 
vicinity, unusual conduct on the bus driver's part that suggests impairment or influence 
of drugs or alcohol, negative performance patterns, or excessive and unexplained 
absenteeism or tardiness. 

4. POST-ACCIDENT TESTING: Any bus driver involved in an on-the-job accident or injury 
will be asked to submit to a drug and/or alcohol test. "Involved in an on-the-job accident 
or injury" means not only the one who was or could have been injured, but also any bus 
driver who potentially contributed to the accident or injury event in any way. 

5. REFUSAL TO TEST: A refusal to test when requested, or not cooperating during any 
of the testing process, will be considered an admission of a positive result with the same 
consequences.  
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C. Consequences for Positive Results Received: 

1. The position of Bus Driver will be immediately terminated upon receipt of a positive drug 
test, or an alcohol test with a blood alcohol level of 0.02 or higher. 

 
2. If a bus driver is tested for drugs or alcohol outside of the employment context and the 

results indicate a violation of this policy, or if a bus driver refuses a request to submit 
to testing under this policy, the bus driver will be subject to appropriate disciplinary 
action, including termination from employment.  

 
3. A bus driver with a positive result will be given five (5) working days after written 

notification to contest, explain or refute a positive result before any final employment 
action becomes effective. 

 
4. A bus driver may request assistance with a drug problem at any time without detriment 

to his employment, except that the bus driver would be removed from safety-sensitive 
duties during the treatment process as addressed above, and a negative drug or 
alcohol test result before returning to work. Request for assistance must occur without 
any positive result from drug or alcohol testing. The cost of any treatment is the 
responsibility of the bus driver, and the position will only be held using personal or sick 
leave available to them at that time. Beyond the available personal or sick leave, the bus 
driver may reapply for the position after having completed the treatment program. 
Management will consider what can be done to assist the individual in reaching a drug 
and/or alcohol-free lifestyle, but the responsibility belongs to the bus driver to satisfy 
these requirements to return to work. 

5. Only those Substance Abuse Professionals that are approved by DOT may be seen for 
treatment, to include but not limited to:  

 
a. Jeremy Senn    (also has a Cheyenne office) 

7251 W. 20th Street     970-691-1726 
Greeley, CO 80634 
 

b. Michael Giglio    

155 W. Harvard Street, Suite 102  970-218-0612 

Fort Collins, CO 80525 
 

c. Cynthia Fravel       
363 W. Drake Road, Suite 2  970-495-4852 

     Fort Collins, CO 80526 
 
D. Training: 

1. Each bus driver will be given one (1) hour Bus Driver Training on Drugs and 
Alcohol Awareness. The Transportation Drug & Alcohol Protocol Testing Policy 
will be available on the GCSD#1 website (www.goshen1.org) under the District 
Policies link. 
  

2. Each Supervisor will be given one (1) hour Supervisor Training on Drug Abuse 
and one (1) hour on Alcohol misuse along with continuing education for his/her 
expertise. 
 
 

http://www.goshen1.org/
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E. Confidentiality: 

1. The Designated Employee Representative (DER) informs the person of the need for 
testing, setting up time and dates for testing to be done, and receives all results.  

2. The district Business Manager, with the assistance of the district Transportation 
Supervisor, will function as the DER for GCSD#1. 

3. GCSD#1 will maintain all other bus driver drug and alcohol testing files in a separate 
confidential file, secured in a location that will have access only by the DER. These 
files will be separate from all other personnel files. 

4. Upon completion of drug and alcohol testing, the results will be kept confidential. The 
results will not be disclosed by GCSD#1 except: 

a. To the tested bus driver when requested in written form. 
b. To include as ordered by a court or government agency. 
c. A positive result will initiate an immediate conference/review with the DER, 

appropriate supervisor(s), and bus driver concerning the due process. 
 
F. Right to Search: 

1. Every effort will be made to respect the privacy of the bus drivers of GCSD#1. But, 
GCSD#1 does reserve the right to conduct an unannounced search of all bus driver 
personal belongings that are on the premises, only when a reasonable cause exists 
to suspect that the bus driver is in violation of this policy. 

2. Decisions to search said bus driver personal belongings will be announced at the 
time of reasonable cause, and will only be done by the DER in the bus driver’s 
presence. 

3. A bus driver’s consent to search is a required condition of employment. A refusal to 
consent will result in termination or removal of job offer, which will be concluded by 
the owner at that time. 

 
G.  Bus Driver’s Responsibility:  

Prospective and existing bus drivers will receive a copy of this policy. Each bus driver 
will sign on the designated line which ensures that the person did read and accept said 
policy. It will be the bus driver’s responsibility to be familiar with and follow this policy 
while employed with GCSD#1. 

 
H.   Employer's Responsibility: 

It is the employer’s responsibility to maintain a safe and drug free environment for its bus 
drivers.  

 
 
Adopted:  December 15, 1994 
 
Revised:  October 12, 1999 
                November 1, 2014 

    November 14, 2017 


